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IMPACT AND SOCIAL
TRANSFORMATION

 Elo Social and Environmental Support is a civil institu-
tion that has, since 2001, brought together the commit-
ment, strength and knowledge to transform life-stories. 
And for us, the story of each adolescent and young 
person who finds him/herself socially at risk is very impor-
tant! For this reason, in 2020 we reinvented and overcame 
challenges which seemed insurmountable, we loved and 
cared even more for each apprentice, partner, volunte-
er, donator and member of this incredible team, dedica-
ted to change the world, one life-story at a time.
 Amidst the challenges of COVID-19, we followed all 
the guidance given by the World Health Organization 
(WHO) and we outstretched our arms even more. Howe-
ver, this time, virtually. For the training rooms, now online, 
we brought knowledge to all the community, bringing 
weekly to each distinct area of our professional social ne-
tworks information about relevant and opportune topics 
during a delicate time for all. It is with happiness and 
enormous gratitude to all the young boys and girls, su-
pporters, professionals, companies and volunteers who 
have been with us, that we share here the achievements 
and social impact brought by Elo in 2020.

     Elo Board of Directors and Team
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THE ELO TEAM

Directors
Marília Tissot e Renault dos Santos.

Tax Advisers
Daniel Rugilo, Maria do Rocio Geraldi e Thiago Kuntze.

Additional Advisers
Rita de Cássia Jacaré, Roberto Gava e Samia Vigolo.

Effective Associates
Denise Tissot do Amaral, Flavia do Amaral S. Ceschin, Franciele Gabardo, Kátia Correa, 
Lindadir Soares, Pedro Dias, Rejane Afonso, Renata do Amaral Santiago, Rita de Cássia Jacaré
e Roberto Gava.

Honorary Associates
Darly Soares Alves, Lindadir Soares, Nancy Tissot, Pedro Farinha, Rebecca Gieese 
e Sonia Beraldi Magalhães.

Executive Manager
Claudia Rodrigues.

People and Management
Naila Oliveira, Rejane Rodrigues, Sarita Menegusso, Cristiane Wustro, Elliton Vieira, Evelyn Muller,
Gabrielle Furtado, Hellen Frantz, Pâmela Cioffi e Thays Schutzler.

Partnerships and Relations
Bruna Raksa, Jacqueline Dranka, Marilaine Martins e Amanda Regina.

Administration and Finance
Maria Izabel Tissot, Simone Raksa, Lucimara Silva, Eliane Carneiro, Sandra Terra e Marco Aurélio Dutra.

Apprentices (AGF)
João Lucas Barros e Nicoli Souza.

Instructors
Ana Julia Geraldi, Célia Riesemberg, Claudia Boccaline, Daniella Rodrigues, Débora Rufino,
Emmanuel Barros, Eunice Moura, Fabiana Medeiros, Giovanno Araújo, Gustavo Misael,
Itamara Germano, Krysthian Ratier, Lesliane de Moraes, Maria Emilia de Freitas,
Raquel Correa e Rafael Gava.
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To be recognized as an organization
of excellence in the development
of adolescents and young people.

Respect and love for those around you;
Ethics and transparency;
Social and environmental responsibility; 
Purpose and passion;
Thankfulness and faith.

To promote the development of
human values and employability,
developing adolescents and young
people towards a social transformation.

VISION

VALUES

MISSION
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OUR VALUES



PROJECTS,
RESULTS AND
INNOVATIONS

2020



ELO SUPPORTS SUSTAINABLE
DEVELOPMENT OBJECTIVES

Elo strives constantly to achieve sustainable development objectives (SDO), in conjunction
with its values and projects. Especially those that address the following SDOs:

In 2020 Elo received for the fourth year running the award “Sesi SDO”.
2017 2018 2019 2020

ELO VALUES:

sdo 8. DIGNIFIED WORK AND ECONOMIC GROWTH
Dignified work is guaranteed by means of the “Project Planting the Future” (PPF), based on the
apprenticeship law, aligning theory and practice, human values and technical content. By
means of corporate partnerships, Elo contributes towards economic growth and
professionalism.

Social and environmental responsibility, Purpose and passion

Since 2001 Elo has practised a culture of peace, justice and transparency. Elo received rewards
and certificates from diverse institutions that recognized its practical management work and
how it guarantees healthy growth, ethics and commitment towards people and the planet.
elo values: Faith, Social and Environmental Responsibility, Ethics and Transparency

elo values:

Elo, in partnership with organizations from the three sectors, contributes to the
implementation of SDO by means of the development of human values and employability for
adolescents and young people, sustainability actions, collaborative management, incentives
towards culture, transparency and ethics.

Faith, Social and Environmental Responsibility, Ethics, Transparency and Thankfulness

elo values:

sdo 10. REDUCE INEQUALITY

sdo 16. PEACE, JUSTICE AND EFFECTIVE INSTITUTIONS

sdo 17. PARTNERSHIPS TO IMPLEMENT THE OBJECTIVES

By means of the “Project Planting Hope” (PPH) Elo contributes to the reduction of social
inequality by developing personal skills and competencies, incentivising self-esteem, self-
awareness and preparing for life adolescents and young people who are socially vulnerable.
Elo also reduces inequality by means of the employability of apprentices with its “Project
Planting the Future” (PPF).

Respect and Love for those around you

ELO VALUES:

sdo 4. EDUCATION AND QUALITY

sdo 5. EQUALITY AND GENDER

Training offered by Elo prioritizes content aimed at the development of Human Values,
Sustainable Development, Administration, Commerce and Logistics, with an emphasis on
Entrepreneurialism, Financial Education, Reading the World, Culture and Language, Planning,
Life and Career. Aligning theory and practical experience with a focus on results and human
and professional excellence.

Purpose and passion

The development of citizens and professionals, and provision of a path towards work by means
of Elo projects, assists directly in the increase in the income of supported families and
contributes towards the reduction of poverty.
ELO VALUES: Love for those around you and Social and Environmental Responsibility

ELO VALUES:

The promotion of equality and gender guides Elo projects, both in the daily life of the
apprentices and in the implementation of the first working group for the Project “Sowing
Hope”, aimed at the development of skills and competencies for young women in situations of
risk (in 2019). By means of internal management, it is possible to train co-workers towards
qualification, professionalism and developing potential and empowerment.

Love for those around you, Purpose and Passion
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sdo 1. ERADICATE POVERTY



Bruno Dantas de Oliveira- 20 anos,
participou do Plantando Esperança e hoje é aprendiz na Ecoverde,

pelo Projeto Plantando Futuro.

THE PROJECT PLANTING HOPE WORKS TOWARDS ACHIEVING SDO’S:

SDO 1:
ERADICATE POVERTY

SDO 4:
EDUCATION AND QUALITY

SDO 5:
EQUALITY AND GENDER

SDO 10:
REDUCE INEQUALITY

SDO 17:
PARTNERSHIPS TO
IMPLEMENT THE
OBJECTIVES

PROJECT
PLANTING HOPE

 Cases of truancy and being behind in school in the case of adolescents and young
people in situations of social risk are substantially greater among low-income families that are
confronting situations of social risk. In 2018, 11.8% of young people in situations of poverty
had abandoned school in this country, according to data of the Summary of Social Indicators of
2019.
 Without preparation and education, it is common for these adolescents and young
people to look for informal work to generate income. In the large majority of cases, these activities
contribute little to their intellectual development. Furthermore, they can be exposed to
physical and psychological risks.
 Since 2008 the Project Planting Hope aims for the possibility that these adolescents
and young people, in a situation of social risk, develop their skills and competencies that
promote self-awareness, self-esteem, individual talents and potential and inclusion in the
world of work, in a secure, healthy and honourable manner.
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30
PARTNERSHIPS

PRINCIPAL INVESTOR 

 The methodology for Planting Hope includes exercises and the dynamics of
sensitivity and practical activities based on the 4 pillars of education: Learning to
Get to know, Learning to Do, Learning to live with others and learning to be.
 The focus here is not ‘to achieve a job for adolescents’, but to create a real
opportunity for personal development. The objective is to strengthen skills, self-esteem,
provide opportunities and learning so that the young people become key players.
 The Project takes place with the support of companies, groups, volunteers and
the community. Partnerships provide space, materials, snacks and transport to
participants and voluntary instructors.
 It is also possible to make donations in kind, in materials and in the routing of
PERSONAL AND CORPORATE INCOME TAX to support the project.

PLANTING HOPE
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“I feel privileged and grateful to have participated,
to have got to know so many people and learnt so
many useful things. I have evolved to such an extent
that I cannot explain, it was without doubt one of the
best experiences of my life.”

Emili Geremias (17 years’ old),
participated in Planting Hope and today is an apprentice at Rottas
Construction.

“For me Planting Hope was an incredible experience.
I had the opportunity of getting to know many

great people and teachers, who taught me how
to interact with people. It was an honour to

participate in the project.”

+55 (41) 3023-6915 or doe.elo@eloapoio.org.br

Find out how by going to eloapoio.org.br or by telephone: +55 41 3023-6915 | Jaqueline Dranka

“Project Hope already says a lot by its name...Participating
and getting to know the project in depth, I could see the
importance that “a simple look” of love achieves for young
people. This project promotes education, human 
development, social inclusion and empowerment of young
people who are socially vulnerable….Leading to the hope
that, yes, they can be what they want!!! It was an enormous
pleasure to be part of this development of young people into
key players!!!”

Paula Minetto, Leader of the Education Committee of the
Women of Brazil Group.

CONTRIBUTE TO THE PROJECT PLANTING HOPE

SOCIAL TRANSFORMATION IN PRACTICE

Bruno Dantas (20 years’ old),
participated in Planting Hope and today is an apprentice at Ecoverde.
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THE PROJECT PLANTING THE FUTURE WORKS TOWARDS ACHIEVING SDO’S:

SDO 1:
ERADICATE POVERTY

SDO 4:
EDUCATION AND QUALITY

SDO 8:
DECENT WORK AND
ECONOMIC GROWTH

SDO 16:
PEACE, JUSTICE AND
EFFICIENT INSTITUTIONS

SDO 17:
PARTNERSHIPS TO
IMPLEMENT THE
OBJECTIVES

PROJECT PLANTING
THE FUTURE
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 Around 10.5 million Brazilian young people were not found in the official work
market, nor were they studying, according to data collected in 2019 by the Brazilian
Institute of Geography and Statistics (IBGE). The pandemic made the situation even
more serious and, in the first quarter of 2020 the rate of unemployment among young
people between 18 and 24 was 27.1%.
 This reality hit even harder adolescents and young people who were already
confronting structural conditions of inequality, marked by race and social class.
Factors such as location, where they live and lack of adequate qualifications increase
the gulf between them and the official work market.
 The Project Planting the Future, which since 2004 has been creating the
possibility for these young people to become key players in life, by means of
educational development and employability, multiplied its efforts in 2020. By means
of the Apprentice Programme, 970 adolescents and young people in social risk
participated in the project which, with a duration of 16 months, offers 400 hours of
professional development in Administration or Logistics, with the emphasis on
Sustainability, and 880 hours of practical work with Elo partner companies. The
initiative guarantees educational development and income for the young people
and their families.



apprentices in Elo
970

hours of training
5,862

training online
78%

continued education
48hs

partner firms involved in
contracting apprentices
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Implementation of online training;

Help and support online;

Mentor Solvay (Rhodia) for apprentices;

Partnership with Junior Achievement for the
educational development of apprentices,
in an online format;

Partnership with FAE and UP with internship programmes;

Corporate Project in the Awakening Project, provided by
Sebrae in an online format. Offers administration apprentices.
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“It is with much joy for me and my Family that I am an apprentice.
I am becoming an adult, I have my responsibilities, I have
received my first salary and I have managed to help my
family. This is really good. Now I know what I want for my life and
what path I want to follow.”

Deivid Marques dos Santos (18 anos),
Elo apprentice at the Red Cross Hospital.

“In these twelve years recruiting young people to the
apprentice programme here in the hospital, I consider
that the programme is a landmark in a young person’s

career. Not only having observed the development here
of our apprentices throughout the programme, but also

having known candidates coming from other similar
programmes, from other institutions. Beyond technical

development, the methodology permits a young person to
develop other competencies that stand out  in the general

process of selection. I am used to saying that, if  someone was
an apprentice and completed the programme, the young

person is “almost” contracted. The experience has
demonstrated that a successful apprentice is on

course to success.”

Paulo Rosa,
  Recruitment and Selection Psychologist at the Red Cross Hospital,

partner company of Elo in the contracting of apprentices.

“I see transformation in my daughter after starting the
project. Every day she explains to me what she is learning
and she really is learning a lot. The qualification will
transform her professional life a lot from now onwards. And
we can participate in her transformation, which is developing
an adult with a knowledge much greater than those of the
same age as her and is changing a lot my family’s view of her
development.”

Clevison de Andrade,
father of Sabrina
Elen de Andrade, Elo apprentice at Apex Latin America.
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SOCIAL TRANSFORMATION IN PRACTICE



 In 2019 Elo was one of 52 organizations in Brazil selected to partici-
pate in VOA. This is a mentoring and training programme in management 
from AMBEV. After months reviewing and restructuring all the processes in 
our institution, we were selected to participate in the 2 nd phase of the VOA 
Excellence Programme, PEX 2020.
 In order to increase our team’s knowledge of the tools for manage-
ment and automisation of our work processes, Elo had the support of three 
VOA mentors (AMBEV employees who were volunteers on the programme), 
who dedicated themselves tirelessly in preparing us to reach even higher.
 The work on strategic management and implementation of tools, 
developed in the institution throughout 2020 was presented to the final PEX 
audit team, from which Elo was approved with excellence.
 Among the tools developed this year and submitted for analysis by 
the audit team were: Plan for Emergency Actions (PEA), Plan for the Attrac-
tion of Resources and Communication, the restructuring of the Elo organiza-
tion structure and the description of roles and salaries.

RECOGNITION AND AWARDS
PEX/VOA CERTIFICATE 2020

 Elo received the Sesi SDO award 2020, in recognition of the work in 
guaranteeing the rights of adolescents and young people during Covid-19.
 To mitigate the enormous impact of the pandemic, Elo developed 
a PEA, reduced costs and searched for new sources of income to maintain 
its financial sustainability, implemented online training for young people, 
guaranteed more than 360 jobs and implemented weekly live streaming on 
Instagram about the organization, with relevant content around mental 
health and increasing social impact.
 The Sesi SDO award recognizes industry, companies, public institu-
tions, civil organizations and public and private teaching institutions that are 
working towards reaching the Development Objectives. In this edition, those 
organizations were recognized that had taken on the role of key player in 
the achievement of good practice in the prevention of Covid-19.

SESI SDO AWARD

In December Elo was approved by the audit process of the Criteria for the 
Donation Award 2020-23, being qualified as an organization certified with 
Award A+. This means that Elo now forms part of a select group of Brazilian 
organizations independently certified as having achieved the minimum 
standard of quality defined by the Donation Institute, based on the main, 
international models of certification for civil organizations.

F52 criteria were evaluated, organized in eight important categories:

  Cause and Strategy
  Governance
  Accounting and Finance
  Management
  Human Resources
  Strategy and Financing
  Communication
  Provision of accounts and transparency

Elo achieved 50 of the 52 defined criteria.

 This certification is another example of how Elo executes its proces-
ses in a committed and transparent manner, proving to be one of the most 
trustworthy organizations in the country.

DONATION AWARD
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The intense work undertaken in the area of management in 2020 included actions 
and tools that guaranteed Elo’s sustainability during the year and security for the 
institution’s next journey. Among the tools and actions developed were:

MANAGEMENT CHANGES

Communication Plan

Functional descriptions

Performance Evaluation

Climate Research

16

“I FEEL THAT MY
WORK HAS
MEANING”

12%

AGREE
TOTALLY

AGREE
PARTIALLY

88%

“I FEEL SATISFIED
WORKING

AT ELO”
27%AGREE

PARTIALLY

AGREE
TOTALLY

DISAGREE
PARTIALLY

4%

69%

Strategic Planning

Plan for Emergency Actions (PEA)

Implementation of the plan “Regular Donation”

Plan for the Attraction of Resources

Climate Research, undertaken between the months of September and November
2020 form the basis for improving even more the Elo environment and strengthening
work focused on social impact with the mission and vision towards social transformation.

There follow two responses from collaborators that demonstrate the positive and
healthy climate within Elo:

To be satisfied at work means increased fluidity in our processes, empathy and leads to
the positive impact of our results.

To feel purpose in work means that activities are undertaken with more motivation
and the results have meaning and passion.



COMMUNICATION AND
IMPACT EXPANSION
Faced with the onslaught of the pandemic, which forced us to be distant from the
adolescents and young people supported by Elo, their families and the whole 
community, we increased our impact in a virtual format.
During the year, 40 live streaming sessions were made on Instagram and Face-
book. Carefully chosen, the themes chosen addressed the pertinent questions 
being experienced by our young people, their families and other people and 
organizations who follow or came to follow Elo on its social networks.

1,740 Followers on Instagram

9,445 Followers on Facebook

477 Followers on Linkedin

Beyond the 40 live streams undertaken, the institution’s numbers increased
significantly in 2020.
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Rosane Fontoura
(Sociologist and Executive Coordinator of the Paranaense

Council for the Entrepreneurial Citizen) participated in

the live stream: SDO – THE NEXT BIG THING.

Allan Mohr
(Master in psychology and university teacher at FAE)

participated in the live stream: WHAT DO YOU

KNOW ABOUT THE STRUGGLE?

Eliane Catalano
(Selection Coordinator at Rh Nossa)

participated in the live stream:

RECRUITMENT AND SELECTION IN

TIMES OF PANDEMIC



 In order to meet the institutional strategic objectives and the SDO-16 
targets, we optimized the internal financial management controls and processes, 
together with the help of our tax advisers.
 We guaranteed the transparency and credibility of our financial manage-
ment, by means of regular publication on our site of reports on our results and 
balance sheet. Furthermore, we invest annually in external financial audits.

FINANCIAL SUSTAINABILITY

FINANCIAL RESULTS FOR 2020
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R$ 1,228.23 02%

07%

REGULAR DONATIONS

R$ 3,771.00
BAZAR

15%R$ 7,485.71
GENERAL DONATIONS

R$ 7,677.65
NOTA PARANÁ 15%

R$ 8,458.87
ROUTING OF INCOME TAXES 18%

R$ 22,696.50
SPONSORSHIP 44%

BREAKDOWN OF
ALTERNATIVE
RESOURCES IN 2020

2019
R$ 1,550,412.00
91% R$ 149.529%

2020 96% 4%
R$ 1,134,604.50

R$ 51,317.96

RECEIPTS
2019/2020

PROFESSIONAL APPRENTICESHIP

ALTERNATIVE RESOURCES

Total receipts 2019: R$1,699,938.30
Total receipts 2020: R$1,185,922.46



OUTGOINGS AND COMPARABLES

R$ 4,600
R$ 39,791ADMINISTRATIVE

FINANCIAL

TAXES

SUPPLIERS

DIRECT COSTS

BUILDING – ELO
HEAD OFFICE

PERSONNEL

R$ 7,323
R$ 9,449

R$ 32,954
R$ 61,451

R$ 59,049
R$ 139,503

R$ 124,359
R$ 214,161

R$ 223,512
R$ 255,251

R$ 562,444
R$ 680,490

Expenses in 2020

Expenses in 2019

  Understanding better the actions taken to reduce costs in 2020:

 Due to the pandemic, Elo put into action a Plan of Emergency Actions (PEA),
with more than 40 actions aimed at adapting in face of the new challenges, including
measures to reduce costs, in order to guarantee financial sustainability in 2020.
 Measures were adopted such as: renegotiation of contracts and payment
terms with suppliers, the administrative team worked from home with a reduction in working
day and salary; the team of instructors undertook training online with an adjustment to the
timetable of lessons; cessation of the purchase of various office materials and building costs,
among others. These initiatives led to a reduction of around 32% in monthly costs, resulting in
a saving of R$165,000 during the year 2020.

Total outgoings 2019: R$1,400,097
Total outgoings 2020: R$1,014,241
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FINANCIAL RESOURCES

Total of voluntary work hours undertaken in
Elo in 2020: 155 hours.



 The social sponsors are companies who provide monthly a fixed value 
towards the Elo programmes and thereby receive higher visibility in the physical 
and online spaces of the institution, the possibility to use our lecture and other 
rooms and to have their name involved in the social transformation projects that 
aim to change the lives of the adolescents and young people.

PARTNERS WHO GENERATE IMPACT
AND SUSTAINABILITY
 In an atypical year such as 2020, our best intentions, projects and dreams 
only became reality because we could count on a series of committed partners to 
transform the lives of the adolescents and young people who found themselves in 
situations of social vulnerability.
 We are immensely grateful to all those who wrote with us the story of Elo in 
2020.

Bistrô Passeio, Quintal do Monge, Supermarket L’Acqua Verde e Supermarket Nosso.

SOCIAL SPONSORS:

SUPPORTERS OF THE PARANA REBATE SCHEME:
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Association Passerelle France Brésil &amp; Solidarités Lusophones, Brazilian Expe-
rience, CPCE, GRPCOM, FACOP, FAE, Fórum de Aprendizagem, Instituto Legado, 
Grupo Mulheres do Brasil, Junior Achievement Brasil, Rede do Terceiro Setor, 
Playing for change, Pride, RH Nossa, Sauí, Sebrae, SESI/FIEP, VOA - AMBEV e 
Voopyn.

COMPANIES AND PARTNER ORGANIZATIONS:

VOLUNTARY SPEAKERS/ MENTORS
AND PARTICIPANTS IN ELO LIVE STREAMS;
Ágatha Rocha, Aldo Dallago, Alessandra Rios, Allan Martins Mohr, Ana Julia 
Baumel Geraldi, Ana Lúcia Ivatiuk, Carine Barreto, Clauana Goes, Claudia Bocca-
line, Célia Riesemberg, Claudia Rodrigues, Daniela Nogas, Daniella Rodrigues, 
Deyanira Salinas, Edgar Pereira Junior, Eliane Ventura Catalano, Elliton Vieira, 
Emilyn Santos, Evelyn Matos, Everson Ceschin Filho, Fabiane França, Fernando 
Silva, Giovanno Henrique Brunkow, Gladiana Dalipiada, Indakéia Marisol Lima, 
Jacqueline Dranka, Ju Riboldi, Jucele Antunes, Krysthian Ratier, Lesliane Morais,  
Leticia Geraldi, Leticia Louise Mello de Queiroz,  Livia Ramos, Luis Felipe Soares, 
Luiza Gonçalves, Maria Emília Freitas, Mariana Birgman, Marilaine Martins, Mauri-
cio Steffens, Naila Oliveira, Pâmela Cioffi, Pietra Souza, Priscilla Manfré Mann Can-
sian, Rafael Gava, Raíssa Divino, Raquel Corrêa, Rejane Rodrigues, Renata do 
Amaral, Renata Venceslau, Renault Vieira dos Santos, Rosane Fontoura, Silmara 
Camargo, Suzany Bianchi, Tatiane Machado, Thales Guimarães, Thiago Kuntze, 
Vania Gama.

EXCHANGE STUDENT:
Eveliina Pasanen (Finland)

VOLUNTEERS:
Alison Regina Mazza Lubascher, Andreza Gonçalves, Beatriz Gonçalves Borges da 
Silva, Carla Saad, Carol de Carvalho, Christiane Graça dos Santos Fonseca Patru-
ni, Claudia Marques Freire, Cristina Ângela Filipak Machado, Evair Quirino, Gisele 
Oliveira Mariano, Gladys Mischur, Juliana Zaparoli, Ketlen Beatriz Santos, Luiz Eduar-
do Carvalho Kretzer, Marcia Yurimi Ono Sens, Mariana de Souza, Marianna Peretti, 
Paula Minetto, Ravena Lima, Sandra Regina Fusco, Sarah Ann Minge, Viviane 
Juraski, Wagner Marques.

Alice Maria Bueno, Claudia Rodrigues, José Airton Silva, Juliana C. Zaparoli, 
Letícia Geraldi, Luca Rugilo, Mari Peretti, Maria do Rocio Geraldi, Naila Oliveira, 
Ravena Viana Lima, Renata Amaral Santiago, Renault Vieira dos Santos, Sarah 
Ann Minge, Wagner J Marques.

DONATORS TO THE ELO PROJECTS:
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CORPORATE SUPPORTERS IN THE
CONTRACTING OF APPRENTICES:

Aço Mineração - Michelangelo, Advaltech, AGF Engenharia, ESHO / Hospital 
Vitória, UHG Brasil, ANB Farma, Pharmalog, APEX, ASPP, A.Yoshii, Barigui, C&am-
p;A, C&amp;M Engenharia, CAVO, ESTRE, Centro de Diagnóstico da Matriz – 
CEDAV, CIA. Itambé Colombo, CIA. Itambé Concrebrás, Cipry, Claro, Clínica Los 
Angeles, CONPIM GMAD, Construtora Pride, Coritiba Foot Ball Club, Cruz Verme-
lha, CWBem, Dambrosi, Dasa, DEX, Ecoverde/Alper Consultoria, Eletrolux CIC, 
Embrasil, Extramed Administradora de Benefícios, Fábrica de Banha e Linguiça 
Santo Antônio, Ferramentas Kennedy, Ferramentas Kennedy Filiar, FESP, Fresno-
maq (WAP), Verona, Gonzaga, GVM, Hexion, HNSG, Hospital XV, Intersept, Com-
panhia Paranaense de Construção, J.Malucelli - CBN - 90.1, J.Malucelli - Estúdio 
96, J.Malucelli Equipamentos, Juntos Seguros S.A, J.Prolab, Kapazi Indústria, 
LANAC, Laser Flex – Industrial, LATAL, Lemarin, Levapan, Luciane Cozinhas, MAFI, 
Maternidade Nossa Senhora de Fátima, Maxflex - Mascoil, Miranda Alumínio 
LGM, Natuphitus, Novozymes, Orlando Bertoldi, Pernambucanas Hauer, Pinocal, 
Plastilit, Policlínica, Proadec, Pró-vascular, Puma, Rac Engenharia, Rápido Service 
- Rápido Paraná, Revalore, RH Nossa, Rottas Construtora, San Julian, Serion, 
Sodexo, Supermercado Stall , Supermercado Tanguá, Tabelionado Fazendo Rio 
Grande - Marcelo Rodrigo, Total Biotecnologia, Total Química, Transresíduos, 
Valid, Vitta e Volvo.

GOVERNMENTAL PARTNERS:
Regional attorney for work, CMAS e COMTIBA.
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YOU TOO CAN MAKE A
SOCIAL TRANSFORMATION

BECOME A SOCIAL INVESTOR

 The Elo Project Planting Hope is approved by 
the Tax Incentive law. The law permits a person 
supporting the project and who makes an Income 
Tax Declaration to deduct from the amount payable, 
up to a limit of 6% of tax payable, an amount that 
goes directly to the support of adolescents and 
young people.
 COMPANIES can also opt to deduct from 
their income tax owed and redirect the amount to 
the Project Planting Hope.

 This is an opportunity to become a supporter 
of social responsibility and provide visibility to your 
brand by means of the educational development of 
young people in situations of social responsibility.
 Providing a monthly value in agreement with 
Elo, your institution will receive the stamp of Social 
Investor, publicity on the Elo social networks, with 
spaces at the head office of the institution that have 
the name of your company “THE NAMING ROOM” 
and with the availability to use our lecture hall and 
the Elo training rooms.
More information: +55 (41) 3023-6915
or claudia@eloapoio.org.br

DIRECT DONATION
With a donation of any value you can contribute to

the sustainability of Elo projects.
  Bank: 
                             Banco Bradesco (237)
                             Branch: 5727
                             Current account:  8576-6
                             Tax code (CNPJ): 04.626.953/0001-10

Online donation: Go to eloapoio.org.br, then click on the
option “Doe Elo” and donate any value via credit card or
bank transfer.

REDIRECT YOUR INCOME TAX
possibility of a zero-cost investment

To find out more please go to eloapoio.org.br,
send a WhatsApp to: +55 (41) 98786-6416 or
send an email to: doe.elo@eloapoio.org.br 23



Share your time, talent and knowledge in the educatio-
nal development of the adolescents and young people, 
together with the Elo collaborators or by means of the 
institution’s services.

Donate clothes, shoes and accessories to our social 
bazar. Computer equipment (monitors, printers, PCs, 
tablets, mouse, keyboard) and other equipment in 
good condition of use.

 

 The Elo Campaign for Regular Donation aims to improve the
infrastructure of the laboratories of the institution, in order that more
young people can be prepared for the world of work and the
professions of the future.

With R$1 per day you can change lives.

BECOME A REGULAR DONOR:

BECOME A VOLUNTEER

DONATE YOUR SUPPORT

Want to register or know more about the campaign?
Send a WhatsApp to: +55 (41) 98786-6416
or an email to: doe.elo@eloapoio.org.br

 
More information: claudia@eloapoio.org.br
or WhatsApp: +55 (41) 99928-4232.

More information: lucimara@eloapoio.org.br
or WhatsApp: +55 (41) 98895-3474.
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Participate in the campaign!



Rua Mariano Torres, nº 108, Centro, Curitiba - PR, Brazil

“ I can do all things through Him who strengths me.” Ph. 4:13

/eloapoio @eloapoiosocialeambiental

+55 41  3023-6915

ELO SOCIAL AND ENVIRONMENTAL SUPPORT


